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PARENTAL LEAVE 

To take unpaid parental leave for a child, you must: 

a) Have maintained continuous employment for at least one year.

b) Hold or anticipate responsibility for the child.

c) Intend to utilize the leave to spend time with the child or provide care.

Individuals meeting these criteria are eligible for up to 18 weeks of parental leave per child under their responsibility. 

Parental leave can only be taken: 

a) Before the child reaches their 18th birthday.

b) In the case of an adopted child, before the fifth anniversary of the placement date or, if earlier, the child1s 18th

birthday. 

Unless the leave pertains to a child receiving a disability living allowance: 

a) Parental leave is permissible in blocks of one week or multiples of it.

b) A maximum of four weeks of parental leave per child can be taken annually.

The calculation starts from the date when parental leave entitlement began for that child. 

Parents should provide written notice 21 days in advance for parental leave. The leave should be taken in one-week blocks 

(partial weeks count as full weeks), up to a maximum of four weeks annually. Parents of disabled children have the 

flexibility to take non-continuous days as leave (part days count as full days). 

GGW Care Ltd may postpone leave for up to six months due to business constraints, except when a father provides 

advance notice immediately after the child's birth or when an adoptive parent's partner gives advance notice after the 

child's placement. In cases of postponed leave, GGW Care Ltd will collaborate to determine an appropriate alternative date. 

( ;:,,(_)�,\-
Leave taken with another employer will contribute to the 18-week entitlement at GGW Care Ltd. �1.H,�1Jt111H� 
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Legislation offers protection to workers who raise valid concerns about specific matters-termed 

11qualifying disclosures.11 Such disclosures, made in the public interest, involve a reasonable belief that: 

· a criminal offense,

· a miscarriage of justice,

· a risk to hea Ith and safety,

· harm to the environment,

· a breach of legal obligations, or

· concealment of any of the above, has occurred, is ongoing, or is likely to occur.

Workers needn 1t provide proof of these occurrences-reasonable belief suffices. 

It is the organization's duty to investigate; workers need not undertake investigations themselves. 

Workers making such protected disclosures are safeguarded from dismissal, detriment, 

or victimization due to their disclosures. 
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